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■fafoPT, 2009 

*I5T RtH^JRT 3TfipRm, 1963 ( 1963?T38)TO! !RtT ?T7%T 

3Rct§R ?3?IT ^ ?TvjljrJ Hd^SRI fapRW «RMI t, 


1. ^ngufl^nwafH vitti > 

CD irtgf^ur^gcir yfoam3fa%f?r)fof%i, 

2009 i 

(2) tUSrTTRSJW 3jfapRJR, 1963^r«tRI 124 3^ 132% 

•SRllR'3%|i3cr %C W4>K % ■3njR) i 7T % *il<d ^5 <mto ^ lt4>IVH 
?T rllCUa % pIPJ I 

2. sgfig:- 

• frl c l P R W aElElHH ^hgRT 27 ffiB ^ 

tR cfpj aifafRjfR ifitsra 24 ^r 3 r«irt (n^nos (?) sri 

q R ilgw 1 % ynf% #t i 

3. nfruWI :- 

*i«r rw spm art&B r st - 

(?). ••SlIiTpRW' %R5T RtR ^IRI afrtqftHR, 1963 (1963 ?T 38) 

11 

(13). RT??r RV ^ %T 3rt%T t firffifr ?Jlfr 3?R |5U^qR'^?t 

3tRT?WT %T ?H tR ^<je*r ^TSPT feUT 1RJT t I 

cn). fe# ite smR%ii«isr 3 ’(R^driyiSwRf 3 suite 

%% ?5cHtM ?5Eff ?^l(t (grfeROT, fojsPT 3lfc 

31%) fclPliiH , 1964^3TOR RlfefB Rlfc?Rr 3lP% $ I 

or)." «ite’ ’mm\ ’3qiKRi’ afR % ?*w: r§ artf l^i 

3=#) fclR StftlPraR ? 31#fftzRT |?ii i Hi $ | 


f.. 





CTO3ffl] 


towww : aranmor 
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‘Ifcfo . ‘^cfo M*TC* 3?|7 

gt 3J«J t # 3^ feP7 53CTT 
aafste (gifeui, Potei -afc ante ) tgPm 1964 % HiPratr 4 3 
ftHrlSbli TH?fcl 

•o 

Rnwftsi +<4 Iphj 26% arara wfl wit tr ^ter 

#te3rfiite$ i 

(u). ajfasnzr sqpRmijtf &n <th #4fa ski yf^nt 

am 4H MOwak / am wn^ir % ansiR ^ *raffteiT 

frart i 

(*r). "&tei(}■■ a44i<1 arfatet i 

(30. "ite"% jfrsjrcraaf awia f¥4d aftr swfrci awfc4i ^r 

(30. 'tiRuiiRw>R •’%f3># a a fc n ft a? ^fr^r ntW3M 

arafa anudi a(c(jt.i4l ^miI'jci % 37( amine 

77? 3H^r 7T 7i«iferT 3Tfe0>|7 3?f«f5RT $ f3RT ^ ^77 gsfoqfacT aim 
ir: 27T ak I^tcr: m ofi^tentfaq#s^ri 

t|7^J ftitfMd IK IRTSTIW a?HTO7 57T?ltf % 31#T 7%0T Hi 
*ife^7fi}]3r cqg?Rjt^ 7ten, 37rfe if 3q?i3tT ^r arfepR # ttt 3?t 

(3). "7ypt'*4^r0 " 7r 4>4di(l 3rPq^?TtiffTyottn: arferar 
t Fmcifowmt i 

(3). -anj^t"^ if teRag^ta##T t i 

(3). "3njgl%IH 3rtd"3lk , '313gf^^R3lte"^g^3T4t 3^5^*1173 
% TifclEJR k 3Tf^ 366 ^ 7305 (24 > 7M (25) 4 
I 

(3) ft^^am^^7OT^"^raa^# , ^ai1^gi7j37T'feam'CR^ 

flTRl^POW 13 3R71J7 ^H7 37 Tjj TR^lf ^ I 
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Qlfad l+i|! I Ml 11 

(5) ^ ^ ^ ^^fpR3rR&rT^^ft3)lTl^1c ? R 

< fcffcirt tRten, sqrawfqa; ti&ot aflr / am *wra>R 3> sri 34^1 
cr * izh $ r r 3 ; fan r°fc w 12 fr -aniM ifeH ^T^qfcfoarfaffTt i 
(«0 "awn# 3*taRt # $i4.& 1m % zmrti TK am FwPw *rc $ 

WMlMH M^WtoWh RgfoRTtrrW <Mn 'fcn^Kl^io ( 

4. %ftd :- 

tsnmif tt ■gsife^ fcg&rRft, sr 

fcM ^ wn^aqRK^twirit f^^-qr^rsT^! -srt aml^m 
am sfdfR^i am #3r r# "sri ^rjt i -qg gfcliRglt?!, rsi rrr, ^ 
^r. rirr RSRRwrar fowft, ^rt aaiMt % atfRiftRt mr 3r 
$ ^siftlH ftferT WIT 35 RPK?t 5T ^n 3R% # I ^ifdfH^rl 
RWRJ 3T5fa 3 3*tf 3&Mf^5R5$r»>53RlT3IT53>rlT$ I afflfetWwi 
■4 -qg rr gqf rs> a?rf an 53*% % i R^g <wr fgRin-Rg® 5 m im 

tt! & WT $ m ^mf RRf r* ftgjgrT £ ^jfsirf 5# RfkwT "5r% 555T 
ftrf^r Rsfr " 3re^^t=RfrT/ m-tmv i / feFm 3? mm m uf r faq&j skt <rT ^wrrr 
,$5T R #T felf?r % VfdCl^Rd £RTcWrRtRf3iR?tRFl'*R #% R# 5RT R$ 
affair I RpRfar fa^ZR RT^Hl'cRUI Rf I WtW ^4IRl %R^fRSR3Wt 
3ff 5rTR faPlRR 3%^ feitrl REId l W% RR Rg t 3%T%CT3R^cf I 


5. a^qfaqT > 


3it tlfcl 3pq^^lt R? 'RdS SKI 3m fci'Hli'ili) yl-fct 3mfdcRW 

am ST#f^ri srj ?r. wr M R^^W4^a^?^aiT5f^,gf?iOT,ai^ 

53«% 3J*RJIR ,RRR RR am 3TOB RR ^ W ^ r^ 33 giferuj afcr ]gf*5R RRf 

^ W 3FR RIR^r 5R fefROTt ^ -RePR 3?R§qr 4 REn^T I fl^Rl 

OT, (fimfrtitafa: 35W S^aasrRfR^rf^flRT ^ 51? 






[ VPTII—Tgtrg3(i) ] _ <w : 3TOWRHt 

srt rrr rrr *r fo#d R 13tg^RfgfRRM^R5Rifo?*T Rsiralsfli: 

3RSIT4T WH Rt R#t *IRRr, ROTtH RIRT 3lfafdflR 1963 # RRT 23 % 
rhrhI % araR ftfRd <f>4diR4i ^ srg§# ^ <j>wfeld 11 wqrRRjraaTfqfw?. 
1963 s& sirt 27 % wft % 3toIr ns Rsur mw *R T|ftgf% R RSJdT t I 

. i • 

tfRfa % rirR R, Rl«5r Rdf ^ 1 ?r fafed rbrtt rrrt siiiapi 3iggRr 9 R 
3c^rd #q? dsp M sfa ^Nr % #r signer m& si^ d& M 
3Tg^%3f^i2R 1 r»#ct$ 1 


RiRf fc> m n#/Efcw/yfdlH^I3d % f?R ftertfer srR sng#nr r 

fgnrag# ^ rir^ 3 %rt r*sr skt sfR srr rr! rirsR sie^kt srt <$k# ^ 

gR fdder^^^^Rnt :- 

(i) 5 ceif d4i, ei^i fttilRn srgREf 10 d$ srsiciT srfE^i ^ 3fR did 

WtMRxT3ignggR%^R5%9^5iTt I 


(ii) Rdl <3WHfccjR RT IJRR #H5 SRlfRRRd %TSfReTRriqR SJjfalfl 

t, sfR ^ w ^ r 6 ^ wirir ^gr % SR ^ 1 ?r ^ar tm 

t 3R$ RIR^ R SWftftd RR RdR4 Rfc£l 3k R« R Rlt TR ^ 
STlfildl 9> fdR SfRfiSJd ftfjfd R RR dHI ^ cRdlR T57T Red R 3 <h3i 
SKI R^ Rdi dffn afiT«*i rild d^ c^F sk 3|ff Rfid SRRferT 
ftl9d ^r rR ^Rl ?t #'WIT R# # 3?PB 5RT T|i ^T ^1 #Ptr ddl ; 

31R 

(iii) 31-jglRd dlk 3k syigdd dddrfd STddr 3T^T ftg# cpfk SRfodK 
%RIRdTR^R3R^}f % SigRR >dR '4r< *K3>I< TRT IR wrRRRR 
RRRTRdldfoReflct# I 


Rtg 3k RT fo 3IRRfdd dfd 3T)T SIR^fRd dddlPd % ’itRlCcIlfi ^ RIReT R 
dft RRRdi l=MI shd RT 3i*-e 4 k4>I< StTRW TlRlRfSl Sddi PH's STRfeldRRRTR 
%f^R SRR^RR^ R -SRfed srgRdT ^ c I RY 3*4R dl R % Md i RI RJjdl Rsq^raEr 
R^^RRIdRTR^tdT %RCRTSiR% ^dfd^FRTSigRRRSi^ 3)|ef?iHvdlR^H'Rl 
HRRl I 
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6. WT 


H 55 & fti?T *rI srt smtti 

Ski, TT?55l?rc R95TR2R 773T -Jll'i | ll I RRT f<&d ^ *)t% 55 

lcR3?Rferr *!# 5KT 5# ^NtTSTCI *Rt 

nfaifc 3m#ftHfr *i<f srcT*Rrwjr i irsfw iiRfcr % 

3TRfSTrT £Rf) RRti dl*Hcl *t 3TOl£ ^TT <tW>ci) ^ yW(ci w<J?i SRI 

•Rtr *iw$3r$ i 


7. gtngPT :- 

5jR5Hfrrat^t)5TTt STOfflOI *K<Ht3TCT 

fa5RT|R3n^TSR ftgjtrTOt tR^T #3T *1# 

•SRM^Rfrl 3RT *Rt *n% t. mftRld WR^H 5R% IRcJPJ #5 I 

(2) %^T^R55R55 3?qPTR£f^t3RJ g7f , #Rf5 afR 

■gs^Tn^fTC #^t^5 3nSt#, aft?: vntlR^^r% 

oSlUrrat % 3TTOTH *K*k 'SKI 

F4dWi ^ wfew *r*t fagfwft w: afR M 
RgSrrat rt 53 ft#3f•Rdf srt^ ^F%t. qftcpfr 
efPJ I 

8. 5 ftgt*mf%-fcrrr i ig fow r ,^fcr aft? jr rWm g^dianfe > 

a). I^Sf^'qTtRtR 35 fppjqisr sftlsfaR 3nroit 55 fm 

(55). ^Kd55f hi 1 iRth ^1: 3T?J3I 
(R3). ^n?T^t75ir : 3ragr 
(TT) ^r : 3T£|gr 

(to. ^ foa g a) wun ^^r^t *qrat ^rtt^ «rh55 
■STRRJ^ i tIHck' 1 , i962 MKd ^t au'-ii. 3Ty5T 



[MPTII-»Tgqg3(i)] 


: arorenur 
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03.) ^jjn *t)i mKti H <ph ^ «wrl 

% RiilR?rR.^?ftOT3m^%^ arfsR^r^Fr, ^rntsr, 

d-rllPfill WgRi )|0Kt^«, «#RIT, HCTraf, ?WI SsJlfaST 3?fc 
|cj^rWIH% ^RcT^STRA I 

fe# i# 3HMI nt^liW!%g«RT3 ^3T*lRq 

JR^rT 3R3T5131 3IE2RT5RRPRI 3TqfWT5T I 3JPT WT 
(^), (7T), (to (¥) % 5 «Srt fr qr so fc ri sfrp f^, m 3 ^irtt 

TO RI3CT 33 WM dl(l foil! TRtt | 

) 

R*3J ^53fR#fe ^r vJH^ciR , feRffi TTRR3 it TT^RRTT^T^T 
•sm Risidr 33 wr-qq «to I ,?m fefa,iKim^R 
feRTUT 3ng?2H5 SRltrr-R5t 3> WdcteW % rifsicT TlrT ^3fl33#rR ^q^T 
ftgw foqr w toi £1 ^r qrorq m aRifm ftgfi?T Rs =w atfos 3§ 
#ti 

(2). fog^T 3fl3Tt 3ftt 3& 3RfW 

•i^nl^R 3R3T ''■'-i'^'oiR^' 3 £t, nr 53 t^lf3qRt % 3<1 cfo<cti ST^T 

aqtfTCR % 3R|5|^(1) tror if 

5T#13 3R*m %3m 3$ sJT^flSdlt 

(3). 33f 1%$W sqftd, 

OS). feqi^rsm fagiSW’SCTCfS’TT ST. 

ftRm afoR ^rat^fr t, 

am 

(13) f3Rl£3?q£ ^T^dlldcKC^JR ^3RroHfrr%fel? fcq 

£ram 1331533 jmk foyi £r, 

3s !<M-i) T OT 'teai^igr qq FjwA %fal^H ?IPJ 5t^£ 13R3 Pigl<tci33 qiq 
3^1 £lMt I 
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3>T ^ Wl^ c^Rd ?F2ff RcflS 3> TE5RJK 3? H^id eff $ 

Cv 

aRfricf x&rr tel? aterataffc fo x&n ^farcaRiansiR let g? fe# 

c^Rt! 5il S'W fcjPl'MH ?> ^T i£d ^ 4^idl ^ l ^ 

/ 

(4). cWteK ^r fagte g^gr smite <w>igforsk 

Tj%r^r$^r s^rte# # ti awi^ tetejte^tcmsggggsRicrf ig^qr 
M 3fRteR -.aiiiicHj 'srt 3te gfor ster % 3Prcra ^ f?m M fes ten 
w?aw teiicwrgitertegrngrsr grte#mrxte37sigrTK 

sJ 

m^fmr i 


(5). dufcctR ^niRte;^ wT<4>wm gw #rr gitergyi 

gfg^tegite? test ^tegafcitfr teggii «ter gtegi gn 

MkHH «h<g XT 4>ld gifcfl 3 cmh sH gil ^fHig*ii ST 1 ly^xsl g- hIHH XT i-RgH 
■SKTrlte 3F3 •WRl HWtfim apmsi HOT RtW^ *Pl£ T^fR^Iteg te«IK 3OTI 
^3HTteR3=r 3T^RTI3Tt ^gieTT^ qffl *m #3% tefOT gf te^T 

shotti i 


(6). ^f 1 ^ g? IRH -5rH"i STfg 4? 57H gT XT1% v-WX-ldl ckio 

^g^rni $grx#Tsste^termsg?# tegmrt ^ Vs w<*>k rwr amg gm# 
xt mm to te f g fc-ra i wmr i 


9 . fefR wfa rfig t gft ttir vnf gwst ursar .- 


gig ^ hot ^ aixiasjg trci ggterm tegrgirc ggteixi 
xi?^% ctii4<.ci ^T g*5gi<l 4 Rh terfcr ^teiPwR 3)?<i:'< ^ ■srjcig si 7 % 

T*-* 

%•*% 3rtexr i xro^m ang yim Higx^f tnlt i 


10. faRT 48tHt g?r fa^WH > 


(l). #3r«i#qtanJigirt^{g M ^rn t^f ^r^nr 

ww Cw<ik ^ i gfdg i %g ?wt xn? 3 x4kcjr gxfe ^©pt -4 qf 

^ 3^ fttegtfg?iiMHxisg^ hwh^R igRggi g terr 


an^gr i#Srggf wa gt^gpr mMm fegrgMgrw wr^Twr 


^WRtg whr t^^/aragr^rggR ■h'trr ir tenter fter giggr i 
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(2). 3gwcwr3ng Wsrt ^ ^tftofaarcTifter^^^r/ 
IcR1|Ih* 1 fix >»)l^ C(K^ HIS MW1I FcH $*ll Rwi<( «W (W 3P3PJ[ [c|Plf?<li ^ 
ftsirairei 

li. ^fijftgr jWgr^Sgg TTjjgg rgrgngtag > 

fag^r uiRh»i{| ^ftofsrdw*irtfc> fafaar am am 

URaftr ^Wjfr 3535?T ^ttW ^eikit aifiW»lO ft^+rl ^^TTrWT 
Tiftapr ^r pr cwi drti-i&aRi « 3 i* ftfNd +0111 fogS^yi fowfl ^tR>iqfe 
#ir feg? 1 rife?T am trftaor#r 3m q r wvif ^ 

ftgm 1 


(1) .3RT«irHiW(2)^ W 3y«d 

(iWfl S^ J ?t *^T &Rl (c||*hH M^l 4( Pf^&d ‘-fK'i ^^2 

%^T HWKcfcK #t I 

(2) . Wl^PW(l) %lKf%ftl4w ^raifcCT^HT’Em^friflT^r 

MdHP)H<*t^ll3»8rfrl.: 



%t HsIW#* 4<g<W ^P=W oSjfjF) -3THW 



aa^tig warni-am %r ai l Wi ' ifl fen) ifr i ftid 


^asi wi &fm% - 

<^i45[«*W*WkrW.SkJ ^#l?T (chill TFJl 3l^w|rl^lld/ 
3h$fad 3R5||£| rWT3F3fogfr3flfo ^1 gfrlftfa - 




(i). amr/3 T mfr 

.-&m 

(ii). 3Mi««i 

- 

(iii). fcrHH i (cthm i y^<a ^ol RRn ^ 

-ww 

(iv). ehli9tf5 <£} <i<sA 3Krli [cTHH lyya 


(v ). '3^RiT SKI Hifart &>*n * 1*11 'Hlfrl/ 


3FRjfe?T ^FFirfcF <H*-^ IWsi *k\ SffcfftSl 

-WZQ 


3768GWD9—2 
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: EXTRAORDINARY 


(TQ. - 

(0. wwm 

(iD. ft^rt 

(iii) . chiPw> HiHcfi 3>F ^sAciicii Icthm lyya 

(iv) . 3^TKTS^T HlfMrl fo>4! J Kll ^fd/ 

of^Pncf ; d4dlfd cWT <h^i *iifd 35T 


- 3JEZJST 

- WPT 


-sm 


(i). 301^ 3OT 

SKI dlfad Hi^l TO fg^Hi y*j<s - 3^^cT 

<ii). ^iPfe ^AcimiRwh iiiM^r -to 

(iii) . SIEZflfT ski -nfndfe^ll J I*JI ^ K^ll 
clfTO ^rfMehlO fd^bl Tfc 16000-400-20800 

(iv) 3W5T5RT nifad &>*ii d<u dtfd/ 

3Tjgf^^Rlfrf TVR 3RTfe^l vdlld - TO 




(i) . OTfwT^ryg^ ftSri^ 

(ii) .^tfife <&Mw\ Gnp iyy^ 

(iii) 3^^'SRT -ufad J J«u «-fedd SiTHi 1 13ST - 

^ ctfW 3lftw>TCtfiWW>l tfe F. 16000-400- 

20800 

(iv) W2RTTOr HlfHd fib*lH W» 3g^d dlld/ 

mH'jiiRi Im^sI 'nrfd 3>T yfdfdfa’ 


-s&m 

-TO 


- WT 


- w^r 


ftgdrT fe# osrflrf ^ 3 lifter 

w>di t ^ '4‘^ft f, cilfihd id Sfr 3iT tl ! ^ 

33t ^ ^ 3^m ^ tin Pgfer 3*& w ^rc 
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[vmn—grow)] 


vroi^rrrsm: awnwro 


(3) -in ^ %3 t£b; feqrnt ^to 3fMtk Rfai4l ww W7 ski hm dm 
^ ^ ^ TO 5IFT % ^ifsjrr ftok 3IE2RT1RT tRf 

^iRJir i 


13. ?3jn|5t > 

k<?r to ,#47 *1# ^ rrc f^^fiRT #*r k foro4 

^ k #7 >11A ^ (JtW) S.RI '^tviMri ddfad 3^HKdli) Tfc dM 5>f dd+i 4l< <7 cii 5> 

mm tit fonftsi #d7 1 ^ gi fogfra sifcakf mr fot as 

arfre % 12 asft # 3raSr &r 3a si# arsat 1 ft^&d gfeifr atfwsrw m are 


372737 


doH aftii a47 ^f 377 3 ihhM fnc-id cg>. ^TT^ti^cT^; <g47 $7 cfelHT <kM 9> TcdS 


14. ^r -fW 4 gfegr ^ fegffaft i rftgrT^gT <w n wf l 4 <jRw«T > 

#7 wm afala % ftranfaft % 37 m ar & ftgsa ailasfkt irt #fr 

aag E; ftgUa sifcsitr % fcrc m ftsfe #it Mga w $ gwr 

3tfHRrtf<sld 3><cl |R '^c(| 'd±M -yfMRd 377 fkwRvi ■Wl*R a37T l 

TOJ 37FT % W Idgl+d Slfaa# 3TRRf7 33 3*1^ UlfegTO I 37 k fe# 
*71*7^7 k UlfKRTRt 1#>lft# % 37TOc7 #=77 I d7 cfc kflf 37W7frT % a«p!c7 SOT 
STfaRifeld <K<1 ^OTTTia^ 372^37% TTRtf skai.lftsaarMa #7 I 

TOJ TOT & 375 # fc> 'cpSfRJT 3TOTT37 35 ^ TOT^jk. 3733357^WcT 372137 
#37 *7# ^g R3> ^37 ftl3rr frtfl TOIcd vrt.^RT 37t|f87rT t 37*337 357 ft33 3a 
35 3^371315 35 R35«ircs: *715 5* $# 373f*T %tcP? ,^?T 337 3$ 77 37i*W d# SRl 

%.3WRtfenr;- 


(1) W 37Mf55l4 57, cK*3 ftg&rl d'JHd! *7# ftasf 4 333f*73 3To3Fi, 37333 # 
3fS3i5^4;37#r7%a7 I 
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(2) I 

(3) awiwcit$arceir4> PgB?i ^ttwrto ?ilv ^4r3Pwfiw PigRd 

SKI yfdwyifMrl i*i|| 'jflk'll I 

15. WHT - TO fcnfcTT :- 

TOT $># TO ftgSrT ^5 Will 3MTO TO Tj$R|?r %§ TORT arogr 
aiyriWT W mm A % R>k nA % Pijjftn 3TOcJT m^IhRi ^ Pks T?T 

'jfTV.J II I 

16. Hafr^tfonTO- W> Eu&ll :- 

qfe TOTOIT «!KTTfr i«facTO ^ Vl^ WT 

tam ^ M clll^ flHWt l feTOTT $ q i HPTd : q<TT TO=T TO 

sro ite am to to ftg&cT m^r % 3& im fair ara 3r g? to fe ^r totot 

^ato^ft^^TOTT^r^r&n^rgrorTOfciJi -ju^ii i 

o. 

17. > 

i 

nfe 3i3t fo #to TOfcr a«$<wi< F4^l+ri tom^ 

4<3Hfeid TOter^arroafr aigt^#TO£ fitter afcrifad ^tTOffeg^TOM 
TOft 3ft rircte $ 30 ft# anro am ftgS?r sifaroft fro*! aralsr «r£t ^r 
^j#r^3*T3?rf7rf arafo3> 3 tot:to4»tr: uem toh % aw^ f ' <g Hi t to f- i q l roi 
tom Itom tot r^i Mtik< 111 

18. WTWnr^^rf^l^^'qmtWTTBT'^tgM :- 

qHfr %ff sk i qt j^A s iu < 

# to4ttt Mirorol laffeH) fafeET afr TO nnre> TOtemr l am TOCTfrorsg to 

’nH^icii ^r*5l <<mi< 2( d»i^> <5i4 TO '*imI ^ l I<t>-cj, FciKski 3TOTO c^imk h<Wtt 


IHil J -|kiU.^ 44 , 









[WTM—^BTO3(i)3 


tophi: 3rerarro 
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am m/mv: %g *rc ay^&w ^tr am ?r ^q?r 

3Btod 3»£-3^[ # ^ WR 4 ^ aSdPf Rjf $ Wt M $ 

fcutr *wgF*r rm a^rr fcrarRi«?nT 3flr fa<i 3?r w ansra a* ks 

3)T^15Pllfe<JfRc|^: 3W< |Ml aMI3?t I 

19. 3Wfa :- 

TTC 3 ^ a# 3m tRp^i am SrcT cqtrT 3R 

SJ 

fi#pw(2) rWF(3) 3 ; 3m^^^3^r05'qft^mTsnrftm 

fasnn ugat ak aar Iwt sig# %trcf tr ^ «& frouR srt fo-m $ arieia 

PlJW oilRdiil % <& HWc-ll &, feroi 3rHHH ?.16000-400-20800 3?k 3^T3ffil35 

t I 

fe 31# frgfefi ap^t an? fr g &t an^i 3 ^ t cift fc g suffer ^ fcre t r^r 
fcwia Pl^l&TI l&KI 3l<lfe #51 *T TEi 3R 31crf£T ^1 

wrfer ar w?r sraircnr i 

argj %, *w#t *1# % ark: fsw w, a>r ^?rhw f. 

11,975/-Tf 3riEHv at #, qfcgfcff 3RfEP33ig$ M l 

asgfc,%3F*a; aspafa satfiafri ^aw?r3 
^ -qft^ir qsf M i 

tR^ ann Ijr, fe# 3m a*; tr afoasnapr ^ asfcwrafe s^cr ff? 
aroar % I-ijJ'm ^ifir^^r a? j=arR $peh a^ar arnar 

arafe a>r awl ftart ite 3m ^ ;& Mftqftm 3rajEr=fil 1 jtf3^r%g 

R H ^ I 5^1 MM^K, afe 4^1* i -IqC 1 R"!^ Tt5 3151^1 MS 4< ^ m 

^ ^ c|§ 3^ll 3T2J3T MS tR MKMlMff^lPT Pi^flTl $(»} 3<ri ^(Ht4~1 

3raHr (r^sf ^raratr slpa) 3m asaraft^w si^Er^pf as^r%§ )th 
*»> art i 
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{Past II—Sec. 3(01 


(2) . ■qfe ftgfki yifiw.ifl 3qfRT 

arak^fer? «i?i£31ttbx% tqT^jro <ws «^sf arak 

M <ffe ifikkr ^ k¥« fes# faRPta «sri kk$ 
• grft n Ml angros 4l cuf^aik* i 

(3) . Rfctfitr ^ftarak %J^to=r feagfr^zkKtTt kr kRTHkafewm^ ak^# 

kwlk yfircior #rak k?r f^HiTjjii y(sar atkiT 

fegfeTT yiRW>l(l TO fakir Wl-Wl W |cftd<*$ I 

20. TTfrefetfwfn wfrifi4l4ft yfe»(ui > 

(1) . hwht - 

(0. fe^rakskr ^r^rarit^T ^«irc fean strcrn 3k kn 

yfafc Tofni i 

(ii) toi# ftferr# areraar % 3Rk3rt i tot srat 

k few 3?k$rct ^q ft& gi qk ^Ea c n g& i ^of 

3tl *l< leWK fe>^JI ■UK' II I 

(2) . fewtg ~ft nrfer^wff ^rn^t jwl ^feonui - 

(i) '^WItiyfr!, P)<^ki <t>4'fK) k w«faii«ik y<4 «m-i) 

M I 

(ii) PcWliV-i yVildUMd^TTO HTOf (Tigfe&pTOpT fe^IWTOI I 

(iii) ST ^%HfH Pre^w: yfeJRUI Wit fapfe 3)ikl 4111 

fekf 51TOTT I 

3. H^Wld TTT - 

(0 t k fagkcr anEimrc; kR?r 

3ifeHkt ([cj|%ci yinfri <h(hI<i 3nfe yfsh-41 gflyisrM ^>«IK ) k 
%MrTOTO?k^TTOTI5tw-fe5^'tRcqfe?T k kkt I 

Nj 

(ii). i«flyRkar kfrok'kt.ck fagfkrjnkkft,rkgrarkak fasfcr 
3rak ijif #rqr 3ikkfr ak straw g^iiicM+kiiak'k 


iHil. -.^.M.11 








C WTII —^¥ 30)3 


mm mrrtm: a wn u R^i 
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TTlftrT g$TTT ferarf ^ 3\q)fad felT W oZJ&d} fflxHd l ^fo 

MRcitefl ^pf W. C% ^ I <)ft, Sifted 5>T 4)|4 Wcl ^ 3TO3J RrW 'QT <£ 5 $ -3R£RR 
?I5> 3Je(c^M^JT5M 3THTOS i, 'JRjr (Wifid, 3& ftW tR 3RHT 
M^Mri 1*411 *|i)l ^ d'W '-K >WleM<-| 4>t 155T -dlk* II3TO3T MR4kil«lfa «wi oiwi) I 

^55 MR^WWfy wil'w-w 35T cTf "H# H^plf^cT ^5t 

3^HI# rw nq> s^W(ntJt ^4.^1 R# ^iru 315T: 33&i 

Wm 3?lT kR.'&flt '^kw 3lfe«hi{l 551 +l4 ^dl^H'h 
3$ fcw 3l?35t Tte ^ M^lnn TT3tt3?T37 M^ictdrt 55T^"^' «R!i 

vftjlq»$H grfjagt 3sr - fe# rei# 35 *rc tictT 

*ffld ftgBd 5q@rT ^ Wxddiy&i 3ftSfc?r 3J3firt]pf3>reft ^ 

rll<l<sl 3?T fiyy fi»4|l 'jiwi t I 9Kfc<f> mR«! 1W3T5fEr^f ^Hllkt % «n3 

31^ yWWd: 6 % 8 gcftI5 ^?3F5f <5fc ftofzr cT^ilcT f?T3r 5nkfc 53T 
ou)|?t si sgfe- <&5arc3rocir 3^ 5 ft ^w al fer ssr ^5TR3flr safsnft 33, 
fl?rf 3R4tawlfer 3ft 33$ # di, 3ffiSr ^rcr 33$ 5^nt^ifeT i 3?ifs 

^l3f fok "Tx oii&n 33 HR4ter srafsr tHiPd %«iRlti<Rrt3 yinRi yfafci 
33^3% 3n#m wfr dyift, iCwteii^rwr ftft^d?idf %3raR 35 

Id^td <^15d^l <3<tt=hi MRcita-H 3ra|Ef 'jrf 53; ci(<0<sl % 3?T 

tl¥-^ | T55) 0.^1 kRdtelWM cutd # ^HRFH! OTfd 

^sr ^ 3irygr ■w^t ^T 5 ; Ri'x fii'-ti ^ 3?f 

srafe w?r #r % 55pft w 3ffl& ^rar ^ 

^tlK 5)<^ 9 O 1 inKnt I 

3 ?rRt ^Wd ari t -m fr qj 

^luWui Mltad ^jckrt ’3T ^rf563rT 5i^nt fe 5^t[ nRoilifir 3T^ffer 

^dt55R5) ^Cf^^pt 5^^r T1^ t.-qlfqrT I ^.^1 qR4fe)W)W 5Jj|5?r 

^ ftsjRR 5=j#ERR5) q#t,dT %niTt<I gtelfd ^ifTTflT ^^15 ^if 5<JT tift^TT 

3Jc(Rl «(<ii ^ >ill l i3?2HT 3?T ^9I^^55 tT fo<JI 'Hlk I 
♦ W 
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jftwB—Sgcjjgfl 


21. nMlWI^H Wfaffail PWlfll >4W gWT H«t-M ftm 4HI :- 

w.iMato&vfall 3^wi^ 19 ^ qfofo?wlq 

arafr ^Riftr ''TT^^fe^wr^ 3«b an^nr awgr fawn %Bmqr 

■Rf TMUCT # 3% 3^^ 3eR % Pw*ri few SIl'i'TI I 


(2). q R - <&ari iqfc3r qtfqrfr Br fawq.fttfrqsqf **rdii8b>k 
^rfsTO&^r^RHR^r ^r ?w H#tor i9%3rffr hot fgft&e vfo3m &<®i 

ijfr q§ q*cir,3$ t^W^C^R: 3W.T %IKUBftW< 'KWRr’l feqr jlTWicIT 11 

O). MMfaMfci %*faq f -wRH anmr gn^FCor awgr feqpita 

m< 1*3T , '-iR <iili RJsn 'JtJ' 4' ^ JtA %<hwK qr itl qq q^ 

anfr «rr ^^Ir <Hjnyd mst winfec 

q& t*B& # 1 W %gl t^WraRWSat t 3fcHT3BqqtTC TOW Ml WTOI t 
<s**w mufftwK 11 



3miP9li|7 q£tqT qyfewm <na«m<^?ci $i 

t^ *q plr ^ q^UM i qfe<£# in% 3## &$r t^% i ^tyy qq<y {w-utrc: &i 

fcpertq qtten *4H. qw qfftn 3d4f^w feq qswt sfira. qtten <r 
qk*q3W, qW-ilH&iM fet-rfH % 3RW3,3W&WK1 SRT qfcST 3#tf 3* #T 
# -3ffSB5rW ■3fgfST3fjfe # I 


23. fi mp&q q g lg -fr anugwm qgnwfir > 

feqt ire ttc u^R - fi fa « wftq ~?ft mm -5rt qqq^qqq 

ik w fqfqRe^rq# ^t, <g& sk i fa | q | &i araagq; afct3#fi q*qr Mafk 
^qr q#tqt eg y rfc R i q wd ^^reqr 1 3^rcqqq? qqpfa ^gqfrai 
3#of qqqrffi# ?Ef faPfe t, jgcEK 

fqfSrf qflBrSrMqsfqq' <rTc?T rJ5Tc«» 3$ qqqR q^q?T feqiiF? %5 fqqR 
q# feqi ^TRnr I 
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MKWf<4> dfoadl w SR^gi^ SRJdH CRsW 
*nkir i ss ^ttr3Jr^^*r^n# twr >?wit ctafsBMr^r wi- 
3CTI «Klfal 3TRTTTI m HkkF MRdlfad a HFPt I 


25. *(<*5 31 *KTlkl<H : 


(1) . 5ITI fH’+td ci|Rd'-il ak fcRTkr qktr ^3TOK 

m fn^td czjRd4l c k ' tsfl i df<Wdi <fcr #f3Rpt sqlkr 

ak M^iHd sq firijF 3r ftarkfl; sgsrc Ikm^r ^nkit^r 

dM<kfd #t *tdf 3k M<JF)ld%g % tcTC 3TRfen ftHkii i> ^i2T k 

SfWlR'd #TT I fa(kW6%3FRirt fctf kt *(TOt if 3Bft8r! 

*o 

'dH ^r <lfd 3> 3tH*1K qR.OrJr|| djlll I 

(2) ^’kf^ c^fid ijUlM'JU! % 3H 3 T% WIfkk%3*TkKTI 

3m 3m ^ ^ 3^ % 3?m ^ ^ ^ t® t mi; tikr 

^ ^PR oq^r ^T «!K W ^T 3i gfks w 

URTI i 

(3) RWd*ll ^T M<Hld 4>ldl W, 3HEJTC W: HW =Jfl3d CRHR <J<F W 35 3OTT V3 



(4) 3M<Vfd 3<T faPw (I) %(3) ^ ^ ^ ^ k ^ faifkwi % 



(2) Ikkfa ^ T^fr ^ f§£lPU2 3$91 


: sm?ifRfd^rl3k3^^^TiFqdrg#^J%^r6fmi3 

ti 


3768 GW>9—3 
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(1 ) R«r Mfe r# Mmt ^ 3T3^TiT wr iranwiw -rwi 
4,4dto(4 i 3 ^ W& i^frT ^ f71S.7PT $ Mi -fe 5RT %5 ‘HI ^ 3m ^ RT 
RFff 3TCifen 7j Rt tj^T fa.^4d 44 ch4^l<l.I5ri'i4v 7 i 4«ifein Idfen 

-si^ctFf f=wr sn^g t 3?fc gfe 4 Mik Mr $ qftM I; srarfa 3 tih t n r g< 

?cT icMK fodl 'Jll'i 1 II I 


(2) RZR % tn^R % q eteifr ; Rf Mgf4 3RT ?Rg 


(55) jgqFlfa ^RfrT RfRfrT ( MM ) I^ferf Mr fM * M4 4 W-#l %n[ 

^<r*)i£hci Phk -JiHoii^i ot(Kri4i ^ ijuihjuI fqgfftd Ml? 3flT cKJBTC 3dVi5iift<5T^r 

"3TO " W "3HM<JcW " $ RT 4 sW«f« 5T4 i I fM ci|i4c|4i 57 RrMpf 4lRH 

MiRt'sht ■• <w<fFT" 

3RETR TJT •cfilW'Hal * •HMlfdlyl. rlSIf sb««l*ft Mm tIRJ M iflR 3J^|5bJ.4l 57 taWJIT,' 

#44 #44^77 " 3y Wfg " 57R743R3R5 feTf RRt M it (Rfcv 


lt»i lH*Hl 'JHX 4 II I 


(73). fg*PT4T #44 #44 R MI^H qjH'MlK M\ M< H fe^il #<< r l) T\\ ii^'A'A *jC|i &<A<A\ 

»wr<^n?T^t i 

(TT). m<b\{) 4'i $ Tmi n fewim wmFh yMn ^ cw4cjife4i Sw 

%g gfeTT % Wf ^ -^TT ^n=PT Wf tUTT ^ W-W** 

tjRc*rfr #TF7 #rt I 

fenjuft > t^TFh^ fri^chl fem?, 16000-400-20800 o£}T 3&n> t, 3Tk 

feTO Ic^ 3^T9JUIlcK<u; 

cpiyf^{?v?Tfr3(pf 1 '?rS3T' ^TvTTT ! .37^7 7^ l4 '^37^T TrriT i 

o 


(3). M7' m^hPi f5R4 51^ Mr M: MiftsrM t rr 

rt yRsaai .^^RM tmr i 








^gpy3(i)] 
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28. <RSf :- 

*& icfqritra ytafa ^Mtt mi Wei % *rrc % wi rir^M 

3l|e|^iW)fl| 3>f felf?T ifr Pi^&Tl yift»)l<l *TH<<t> Tt5 3T&0T ^ % olRoidH m? rPTT 
•Ml 1 <4 <»)4e|i{l FigRfl <M.cl ^ ^[^f?R3: *?Rj3 ?^St TWSlfc W'TS^ 

^3iisH>ii^i3israr'3R cW IWita yWa tWcimrirf^r •Wrjri ^ jir, # 
Mwt ^ulaqi cPSf Pl^Ra 5I ttwii * I '35?rcsf Pi^&a 3Tqftol4 of^t 

^ici^i 'Hal dM^Etri 3^obtr, 3 (jjhci % <jRd ^FT 3RTIH <.ijrl <$T 

«IRit I 


29. 3^<t ) Ml %3TOTHTT , f H<jP*M*li :- 

FT faPwlfl 3 gf&frT fe# # 3W % ^ m # 3H3KT FT 3 fa#TRT 

WHM yfo^l 3^+jcKI <^d t rf^T "TOT ch4^R) ]~rK-jcb) ^cIlcfelH 

% <£l <H TJcg ^T ^ c|fcT ~m OTT> tfilfad "^f^T/^TrRt ^W-III "9T 

M-iv ftg&rT ^ ^rf f ®fw? % w vm {^ft #&iet'cqfcrT % w 
Pteffi<ci 4h^ril cW[3^jhci olsfrt mI^i m^i'^T l 

30. ff&R > 


FT I^PPWt y^&ri ^ "FT % ^TT ^Rllfclr! TT*% 3i*j<^n, 

■3?l FT |q|Pi^{m 1 ^ I^TTt yicj&l'l^'! ylrjcfrci *T ^b*. ^-K^K SKi TTR^-TTR^T ’-K ~sTRT 

SJ 

^ HIHCl) ^ ^sifed 3) Id^N Tf'M TT ^iKS^Ir^Cl *1 &i-TI 1 Wl oT, wT MiCi’-i fe^U 

WFTT I 

FT (ctln'M^l % 3Wft 31 Me^M % SnSpT TRo cidtH # T% dB HHHril 3WTRT 
% TW WWJTfl I 


31. FH<4<H dial mufriqj 

FT fef^TFTf 5i dctrlHH TT>% (dP)'-lMi, 5wTJRTi, 'TOfrTTTf rim '5STI3TT sfiT FT 
fafW^Mi ^w#t^ dl»J THMTrd fapKW k^SK I ftifcfrt fTdTCTt i 

w fe ??t w ftrfer faiPr<qjqt. gfen3ri. trafcpn mr tort! % sraR tirt 

<J 

5T? 3TRRI 3T?J5T ^r TIS 9iTrai5 FT fc|(H4J*Ti % rlr+HTH TTORTt ^ 3RTR tIRT 3TK?T 3T?J£fT 

<~1 . . f f f \ . . ^ . , . .. . 

^tcftKcfR ^^cr UM srijUJi( \ 
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fowfr : El E upm ffi.ft. V. XUfcfTCr29.2.1964 3fa ? 1r Vm<{ 'W.'ZX.fr. K 871 (i) folRr 

36.10.1990 W1 l^rfypr fl t l 

<«>. 1991 1 

TTCtTipjf) :- f^fH‘^1 ■JTI ^FT.f^T *T 83 (#) fcTW 20.2.1991 dfa fTr^S^H HViWH 

Bt.^T.f?. U 628 (#) fcfRT 14.10.1991 

UTRT-ft. *T 760 I i) folRT 08.09.1992 

SnfT.ft V. 798 I i) 23.10.2001 4R 1 m4Vlrl 1^31 


MINISTRY OF SHIPPING 

(PORTS WING) 

NOTIFICATION 
. New Delhi, the 20th October, 2009 

G.S.R. 767(E).—In exercise of the powers conferred by Sub-section (1) of Section 124, read with 
Sub-section (1) of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby 
approves the Kandla Port Trust Employees (Recruitment, Seniority and Promotion) Amendment Regulations, 
2009 made by the Board of Trustees of Kandla Port Trust as set out in the Schedule annexed to this Notification. 

The said regulations shall come into force from the date of publication of this Notification in the Official 

Gazette. 


SCHEDULE 

KANDLA PORT TRUST 

Kandla Port Trust Employees (Recruitment, Seniority and Promotion) Amendment 

Regulations, 2009 


In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 (38 of 1963), the 
Board of Trustees of the Kandla Port Trust hereby makes the following regulations further to amend the Kandla 
Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 1964 as amended from time to time. 

These Regulations may be called the Kandla Port Trust Employees (Recruitment, Seniority and 
Promotion) Amendment Regulations, 2009. 


3768GI/09—10 
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KANDLA PORT TRUST EMPLOYEES (RECRUITMENT, 

I SENIORITY AND PROMOTION ) .REGULATIONS. 2009. 

In exercise of the powers conferred by Section 28 of the Major Port 
Trusts Act, 1963 (38 of 1963), the Board of Trustees of Kandla Port hereby 
j- makes the following regulations, namely 

1. Short Title and Commencement: 

(1) These Regulations may be called the Kandla Port Trust 
Employees (Recruitment, Seniority and Promotion) Regulations, 2009. 

(2) They shall come into force on the date of publication of the 
approval of the Central Government as required under the provisions of 
Section 124 and 132 of Major Port Trusts Act, 1963 in the Gazette of India. 

2. Application 

These regulations shall apply to all posts created under Section 27 of 
the Act under the Board including those covered by clause (a) of sub-section 
(1) of section 24 of the Act. 

3. Definition 

In these regulations, unless the context otherwise requires 

(a) “Act” means the Major Port Trusts Act, 1963 (38 of 1963). 

" (b) “Analogous post” means a post of which the duties and level 

of responsibilities and the pay ranges are comparable to those 
of the post to which selection is to be made. 

(c) “Appointing Authority” in relation to any grade or post means 
the authority empowered under the Kandla Port Trust 
Employees (Classification, Control and Appeal) Regulations, 
1964, to make appointment to that grade or post. • 

(d) “Board”, “Chairman”, “Deputy Chairman” and “Head of 
Department” have the meanings respectively assigned to them 
under the Act. 

(e) “Class I Posts”, “Class II Posts” “Class-111 posts” and “Class- 
IV posts” shall have the same meaning as assigned to them in 
Regulation 4 of the Kandla Port Trust Employees 
(Classification, control and Appeal) Regulations, 1964 

(f) “Departmental Promotion Committee” means a Committee 
constituted from time to time under regulation 26 for the 
purpose of making recommendation for promotion to or 
confirmation in any grade or post. 

(g) “Direct Recruit” means a person recruited on the basis of a 
competitive examination or test and/or interview by Services 
Selection Committee. 


• - f 
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*wh 4ii Ttgrgg; smramrr _ 

(h) “Employee” means an ^nployee of the Board. 

(i) “Grade” means any of the grades specified in the Schedule of 
Employees prepared and sanctioned under Section 23 of the 
Act. 

(j) “Lien” means the title of an employee to hold on regular basis, 
either immediately or on the termination of a period or periods 
of absence, a post to which he has been appointed on regular 
basis and on which he is not on probation. 

Provided that the title to hold a regular post shall be subject to 
the condition that the junior most person in the grade will, be 
liable to be reverted to the lower grade if the number of 
persons so entitled is more than the posts available in that 
grade. 

(k) “Permanent Employee” means an employee who has been 
substantively appointed to a permanent post. 

(l) “Schedule” means the Schedule appended to these regulations. 

(m) “Scheduled Castes” and “Scheduled Tribes” shall have the 
meanings respectively assigned to them in Clauses (24) and 
(25) of article 366 of the Constitution of India. 

(n) “Select List” in relation to any grade or post means the select 
list prepared in accordance with regulation 13 for that grade or 
post. 

(o) “Selection Post” means a post declared as such under 
regulation 5 of these regulations. 

(p) “Services Selection Committee” means the Committee 
constituted under regulation 12 for the selection of candidates 
by means of a written test, a trade test and/or interview for 
appointment to posts reserved for direct reeruitment. 

(q) “Temporary Employee” means an employee holding a 
temporary post or officiating in a permanent post or on 
probation in his appointment in the service of the Board. 

4. MANNER OF APPOINTMENT 


All appointments to the posts to which these regulations apply shall be 
made in accordance with the provisions of these regulations. Appointment 
may be made either by promotion or by absorption or deputation or direet 
recruitment Deputation will be of employees from the major Port, Central 
Govt, State Govts., autonomous bodies, Goyt. Companies fulfilling the 
criteria of eligibility prescribed for the post. The normal period of 
deputation is 3 years whieh is extendable to four years. In exceptional 
circumstances, this can be extended to five years. 

“Provided that the appointment in respect of posts treated as Heads of 
Department and posts one level below the HoD, all the vacancies shall be 
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filled by "Composite method of recruitment " i.e. through promotion / 
transfer / deputation on absorption basis failing which deputation and failing 
both by direct recruitment. The promotion / transfer on absorption will be 
from the officers from Major Port Trusts fulfilling the criteria of eligibility 
prescribed in the schedule annexed to the regulation”. 

5. SCHEDULES 


The manner of appointment i.e. whether by direct recruitment or by 
departmental promotion or absorption or deputation, the qualification, age, 
education, training, requirements of experience, classification of posts as 
selection posts or non - selection posts and other matters connected with the 
appointments to various posts shall be shown in the Schedule annexed to 
these Regulations in respect of Class-I posts. In respect of Class-11, Class-Ill 
and Class-IV posts the manner of appointment shall be as laid down by the 
Board from time to time. The Schedule shall also show the authorised 
permanent and temporary strength of the various grades as shown in the 
Schedule of Employees prepared under the provisions of Section 23 of the 
Major Port Trusts Act, 1963. This strength is liable to change from time to 
time under the provision of Section 27 of the Major Port Trusts Act, 1963. 
The eligibility requirements prescribed for direct recruitment will apply in 
the case of promotion to the extent mentioned in Column 9 of the schedule 
and requirement of experience for promotion will be as prescribed in Column 
12 of the schedule. 

Provided that he prescribed upper age limits may be relaxed by the 
Central Govt, in case of HODs and by Chairman in all other cases for 
reasons to be recorded in writing for direct recruitment / absorption / 
deputation as under:- 

(i) upto 5 years where the minimum experience prescribed is 10 
yrs. or more and upto 3 yrs where the minimum experience 
prescribed is 5 to 9 yrs. 

(ii) in the case of a candidate who is an ex-serviceman, i.e. ex¬ 
employee of India’s Defence Forces, and who has put in not 
less than 6 months continuous service in the Defence Forces, 
upto the extent of the service rendered by him in the Defence 
Forces plus three yrs. where the vacancy to be filled is a 
vacancy reserved for such ex-servicemen and dependants of 
those killed in action and upto the extent of the service 
rendered by him in the Defence Forces, where the vacancy to 
be filled is an unreserved vacancy; and 

(iii) in the case of a candidate belonging to the Scheduled Caste or 
the Scheduled Tribes or other Backward Classes in accordance 
with such orders as the Central Government may issue from 
time to time in this regard. 
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Provided further that the requirement of experience is 
relaxable at the discretion of the Central Govt, in the case of 
candidates belonging to the Scheduled Castes and the Scheduled 
Tribes if at any stage of selection the Central Govt, is of the opinion 
that sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be available to 
fill up the posts reserved for diem. 

6. ROSTER OF VACANCIES 

A roster shall be maintained for each grade to show whether a 
particular vacancy should be filled by direct recruitment or promotion. 
However, if a vacancy which is reserved for direct recruitment cannot be 
filled by direct recruitment, it may be filled by promotion and the next 
vacancy shall be filled by direct recruitment. Similar practice can be 
followed in the case of a vacancy reserved for promotion but cannot be 
filled by promotion method. 

7. RESERVATION 

(1) Orders issued by the Central Government from time to time 
for reservation of posts under it, whether to be filled by direct recruitment or 
promotion in favour of the Scheduled Castes and the Scheduled Tribes shall 
apply mutatis mutandis to all appointments covered by these regulations. 

(2) Orders issued by the Central Government from time to time 
for the reservation of posts under it in favour of other backward classes, ex- 
servicemen and dependants of those killed in action. Sportsmen and 
physically handicapped persons shall also apply mutatis mutandis to 
appointments covered by these regulations and to which direct recruitment 
is made. 


8. NATIONALITY, CHARACTER, PHYSICAL FITNESS ETC. FOR 
DIRECT RECRUITMENT: 


(!) In order to be eligible for direct recruitment to any grade or 
post, a candidate must be- 


.X 

(a) a Citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Rhulan; or 

(d) a Tibetan refugee who came over to India before the l sl 
January; 1%2 with the intention of permanently settling in 
India; or 




78 


_ THE GAZETTE OF INDIA: EXTRAORDINARY [Part 11— Sec. 3(i)| 

(e)A person of Indian origin who has migrated from Pakistan, 
Burma, Sri Lanka or the East African countries of Kenya, 
Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire 
and Ethiopia and Vietnam with the intention of permanently 
settling in India. 

Provided that a candidate belonging to category (a) shall produce 
such proof of his‘nationality as the Chairman may, from time to time 
require. Provided further that a candidate belonging to categories (b), (c),(d) 
and (e) shall be a person in whose favour a certificate of eligibility has been 
issued by the Government of India; 

Provided also that a candidate in whose case the proof of nationality 
or a certificate of eligibility is necessary may be provisionally appointed, 
pending the production by him of the necessary certificate in his favour 
from the Central Government, as the case may be. In such cases the 
provisional appointment shal l not exceed a period of one year. 

(2) The Chairman may, with the prior approval of the Central 
Government, modify or waive any of the requirements of sub regulation (1) 
when an appointment for work of a special nature is to be made and it is not 
practicable to obtain a suitable candidate who fulfils the requirements of 
these regulations. 

(3) No person, 

(a) Who has entered into or contracted a marriage with person, 
having a spouse living; or 

(b) Who having a spouse living, has entered into or contracted a 
marriage with any person. 

Shall be eligible for appointment to any grade or post to which these 
regulations apply; 

Provided that the Central Govt, in case of HODs and Chairman in all 
other cases may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other parly to the marriage 
and that there are other grounds for so doing, exempt any person from the 
operation of this sub regulation. 

(4) A candidate must satisfy the appointing authority that his character 
and antecedents arc such as to make him suitable for appointment to any 
grade or post. No candidate who has been convicted by a Court of' Law for 
an offence involving moral turpitude .or who has been adjudged as an 
insolvent shall be elligible for appointment to a grade or post. 
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(5) A candidate shall be in good mental and physical health and free 
from any physical defects likely to interfere with the discharge of his duties 
as an employee of the Board. A candidate, who after such medical 
examination as the Central Govt, in case of HODs and Chairman in all other 
cases may specify, is found not to satisfy those requirements shall not be 
appointed. 

(6) If any question arises whether a candidate does or does not satisfy all 
or any of the requirements of this regulation, the same shall be decided by 
the Central Govt, in case of HODs and Chairman in al other cases. 

9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT 
RECRUITMENT. 


When the posts required to be filled by direct recruitment are 
advertised, employees already in service may also apply, provided they 
possess the prescribed qualifications and experience. Age limit in such 
cases will not apply. 

10. ADVERTISEMENT OF VACANCIES 

(1) Vacancies of Class-ill and Class-IV posts to be filled by direct 
recruitment shall be notified to the local Employment Exchange. In case 
sufficient number of elligible and suitable candidates are not available, the 
vacancies be advertised in Newspapers published within the State. Class-1 
and Class-II posts intended to be filled by direct recruitment shall be 
advertised in national and local dailies and / or Employment News. 

(2) The crucial date for determining the qualification, experience 
and age shall be the first day of the month in which the post is notified / 
advertised unless otherwise specified. 

11. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN 
CASES:- 

The Appointing Authority may decide whether a written or a skill test 
or both should be held and also name the officer who should hold the said 
test and the manner in which the test should be held and other details thereof 
fit shall be open to the Appointing Authority to engage a consultant or a 
firm of consultants to conduct a written or skill test. 

12. SERVICES SELECTION COMMITTEE: 

(1) There shall be a Services Selection Committee for each grade 
or post, as mentioned in sub regulation (2) to conduct interviews of eligible 
candidates for making selection of candidates for appointment to different 
posts by direct recruitment. 
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(2) The category' of posts and the composition of the Sen ices 
Selection Committees referred to in sub regulation (1) shall be the 
following, namely; 

a) For HODs 


Joint Secretary (Ports) of the Ministry of Shipping 
Chairman / Dy.Chairman(in absence of Chairman 
of the Port) 

Any other Port Chairman or an officer having 
wide experience in the field to be nominated 
by the Ministry of Shipping. 

Representative of SC/ST and OBCs nominated 
by the Ministry of Shipping 


- Chairman 

- Member 


- Member 

- Member 


b) For Class I posts 


i) 

Chairman / Dy. Chairman 

- Chairman 

ii) 

Deputy Chairman 

- Member 

iii) 

HOD in charge of the Department in 



Which the vacancy occurs 

- Member 

iv) 

HOD in charge of the Personnel 

- Member 

v) 

Representative of SC/ST and OBCs 



nominated by the Chairman 

- Member 


■ c) For Class II posts 


i) 

Deputy Chairman 

- Chairman 

H) 

Head of the Department in which the 



vacancy arises 

- Member 

iii) 

Head of the Department in charge of 



Personnel 

- Member 

iv) 

Representative of SC/ST and OBCs 



Nominated by the Chairman. 

- Member 


d) For Class-Ill and Class-IV posts (Common Categories) 

i) Deputy Chairman or in his absence, HOD 
nominated by the Chairman of the Board - Chairman 

t 

ii) HOD in charge of Personnel -Member 

iii) A senior officer in the grade not below 
Rs. 16000-400-20800 to be nominated by 

the Chairman - Member 

iv) Representative of SC/ST and OBCs 
nominated by the Chairman 


- Member 
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«) For Claw-III and Class-IV posts (Ubcomiimw Categores) 

i) HOD, where the vacancy arises - Chairman 

ii) HOD in charge of the Personnel - Member 

iii) A senior officer of the concerned Division 
in the grade not below Rs. 16000-400-20800 

to be nominated by the Chairman. - Member 

iv) Representative of SC/ST and OBCs 

nominated by the Chairman - Member 

The Appointing Authority may also nominate any person not 
in the service of the Board to be a member of a Services Selection 
Committee if such a person is specialised in the relevant field. 
Where any member of a Services Selection Committee is not 
available, the Appointing Authority may nominate another officer of 
appropriate level in his place to attend the meeting. 

(3) Where recruitment to vacancies in grades common to more than one 
department is made in a common selection, the composition of the 
committee shall be deckled by the Chairman in each case. 

13. SELECT LIST 

The Services Selection Committee may recommend, in the order of 
merit, as adjudged by it, the names of the selected candidates to be kept on a 
select list for consideration of appointment to posts earmarked for direct 
recruits.. Such a list shall be deemed to be valid for a period of 12 months 
form the date on which die list is approved by the Appointing Authority. It 
is open to the Appointing Authority to extend the validity of the list for a 
period not exceeding six months or until a fresh select Mst is approved 
whichever is earlier. 

14. CONSIDERATION OF RECOMMENDATIONS OF 
SERVICES SELECTION COMMITTEE AND ADHOC 
APPOINTMENTS 

All appointments by direct recruitment shall be made by the 
Appointing Authority on the recommendations of the concerned Services 
Selection Committee. 

Provided that it shall be open to the Appointing Authority, for 
reasons tof^recorded in writing, not to accept die recommendations of 
Services Selection Committee. 
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Provided further that where the Appointing Authority is an 
authority subordinate to the Chairman and the authority disagrees with such 
recommendations in any case, it shall record its reasons for such 
disagreement and submit the case to the Chairman who shall decide the 
same. 

Provided also that in the case of a purely temporary post, a leave 
vacancy or a vacancy earmarked for direct recruitment requiring immediate 
filling up, the Chairman may appoint a person who is eligible to fill the 
vacant post for a period of six months at a time and not exceeding one year 
on adhoc basis subject to the condition that: 

1) Ad-hoc appointment, where unavoidable, should be made only 
strictly subject to fulfilling the qualifications, experience provided in 
the RRs. 

2) Total period of appointment to a temporary post will not exceed the 
tenure of the post. 

3) In other cases the temporary appointment should be replaced by a 
regular appointment from the select list as soon as possible. 

15. CANVASSING SUPPORT A DISQUALIFICATION 

Any endeavor on the part of a person to canvass support by direct or 
indirect method for appointment to a post or for promotion to a higher post 
shall disqualify for the appointment or promotion. 

16. SUPPRESSION OF FACTS A DISQUALIFICATION 

Any candidate who is found to have knowingly furnished any 
particulars which are false or have suppressed material information of a 
character, which if known would ordinarily have debarred him from getting 
an appointment to a grade or post, is liable to be disqualified, and, if 
appointed, to be dismissed from service. 

17. CANCELLATION OF APPOINTMENT ORDER 

If a candidate selected for the post earmarked for direct recruits fails 
to join duty within the date mentioned in the offer of appointment and where 
no such date is mentioned, within 30 days of the date of issue of the offer of 
appointment or within such extended period as the Appointing Authority 
may agree, the offer of appointment shall be deemed to have been cancelled. 
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18. PAYMENT OF TRAVELLING ALLOWANCE FOR 
ATTENDING INTERVIEW 

In the case of posts filled by direct recruitment, all journeys which the 
candidates ( including persons already in the service of the Board ) may 
have to perform for the purpose of written and practical tests or interviews 
shall be at their own cost. However, candidates belonging to Scheduled 
Castes or the Scheduled Tribes called for written or trade tests or interview 
shall be granted travelling allowance equal to first class rail fare by shortest 
practicable route both ways on production of proof to the effect that he has 
actually performed the inward journey. 

19. PROBATION PERIOD 

(1) Every person appointed to a post of direct recruitment or promotion 
or absorption shall, subject to the provisions of sub-regulation (2) and (3), 
be on probation for a period of two years except in case of persons 
appointed on absorption basis through composite method of recruitment in 
the posts of HODs and Dy. HODs carrying the scales of pay of Rs. 16000- 
400-20800 and above. 

Provided that where the appointment itself is for a period specified in 
the appointment order, such appointment shall stand terminated on the 
expiry of such period, unless such period is extended by the appointing 
authority. 

Provided that, when the appointment is made by the direct 
recruitment and the post carries a scale of pay, the maximum of which does 
not exceed Rs.l 1,975/-, the period of probation shall be one year. 

Provided that, there shall not be any probation in case of appointment 
by promotion within Class-Ill and Class-IV grades. 

Provided further that, if an employee on probation to a grade or post 
is appointed to officiate in a higher grade or post, he shall be eligible to 
count the duration of his appointment to a higher grade or post to complete 
probation in his lower grade or post. Similarly, if an employee has 
previously been appointed to officiate in a grade or post, he may on 
appointment to the similar grade or post on probation will be eligible to 
count such officiating period (excluding Ad-hoc service) to complete 
probation in the grade or post. 

(2) The period of probation may, if the appointing authority deems fit, be 
extended for a specific period at a time, but the total' period of such 
extensions shall not, save where any extension is necessary by reason of any 
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departmental or legal proceedings pending against the employee, exceed 
one year. 

(3) During the period of his probation an employee may be required to 
undergo such departmental training and pass such departmental tests as the 
appointing authority may, from time to time, specify in this behalf. 

20. CONFIRMATION OF EMPLOYEES ON PROBATION 

(1) General 

(i) Confirmation will be made only once in the service of an 
employee which will be in the entry grade. 

(ii) Confirmation is delinked from the availability of permanent 
vacancy in the grade. In other words an officer who has successfully 
completed the probation may be considered for confirmation. 

(2) Confirmation in the grade io wbteb initially recruited 

(i) As at present, the appointee should satisfactorily complete the 
probation. 

(ii) The case will be placed before DPC (for confirmation). 

(iii) A specified order or confirmation will be issued when the case is 
cleared from all angles. 

(3) On Promotion 

(i) If the recruitment rules do not prescribe any probation, an 
officer promoted on regular basis (after following the prescribed 
DPC, etc., procedure) will have all the benefits that die person 
confirmed in that grade would have 

(ii) Where probation is prescribed, the appointing authority will 
on completion of the prescribed period of probation assess the work 
and conduct of the officer himself and in case the conclusion is that 
the officer is fit to hold the higher grade, he will pass an order 
declaring that the person concerned has successfully completed the 
probation. If, work of the officer has not been satisfactory or needs 
to be watched for some more time, he may revert him to the post or 
grade from which he was promoted, or extend the period of probation 
as the case may be. 

Since there will be no confirmation on promotion before an official is 
declared to have completed the probation satisfactorily, a rigorous screening 
of hib performance should be made and there should be no hesitation to 
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revert a person to the post or grade from which he was promoted if the 
work of the officer during probation has not been satisfactory. 

Confirmation of probationers : A person appointed against a permanent 
post as a direct recruit with definite conditions of probation is to be 
confirmed in the grade with effect from the date on which he successfully 
completed the period of probation. The decision whether he should be 
confirmed or his probation extended should be taken soon after the expiry of 
the initial probationary period, i.e., ordinarily within 6 to 8 weeks and 
communicated to the employee together with the reasons in case of 
extension. Even though the meetings of the DPC may be held after the 
termination of the period of probation of direct recruits, a person appointed 
against a permanent post with definite conditions of probation is to be 
confirmed in the grade with effect from the date on which he successfully 
completes the period of probation. A probationer who is not making 
satisfactory progress or who shown himself to be inadequate for the service 
should be informed of his shortcomings well before the expiry of the 
original probationary period so that he can make severe efforts at self- 
improvement. 

In the case of probation, the Departmental Promotion Committee 
should not determine the relative grading of officers but only decide 
whether there should be declared to have completed the probation 
satisfactorily. If the performance of any probationer is not satisfactory, the 
DPC may advise whether the period of probation should be extended or 
whether he should be discharged from service. 

21. DISCHARGE OR REVERSION OF EMPLOYEES CW 

PROBATION 

(1) If an employee on probation in his first appointment is not considered 
fit, on the basis of his conduct or performance, for confirmation at the end of 
the period of probation prescribed in regulation 19, he shall be discharged 
from the service of the Board. 

(2) If an employee on probation who holds a lien on a post and does not 
complete the period of probation as specified under Regulation 19 to the 
satisfaction of the appointing authority, he may be reverted to the post on 
which he holds a lien. 

(3) If an employee during the period of probation on a post is considered 
unfit for further retention in that post on the basis of performance or conduct 
or failure to pass the departmental test if prescribed, he shall be liable to be 
discharged from service at any time if he has no lien on any post or reverted 
to the post in which he holds a lien. 
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PROMOTION, 


The Chairman may specify, from time to time, the posts, 
confirmation in or promotion to which shall be subject to the passing of a 
qualifying departmental test, if any. The Chairman may also specify, from 
time to time, the details of the qualifying departmental test such as the 
procedure for holding the test, the syllabus for the test, the intervals at which 
the test shall be held, the maximum period within which the test shall be 
passed by the candidates, etc. 

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST 

An employee promoted to a post shall pass such qualifying 
departmental test, if any, as may be specified by the Chairman from time to 
time, within such period, as may be specified by him failing which he 
employee shall be reverted. When the passing of a test is specified as a 
condition precedent to promotion to a higher post, no employee shall be 
considered for promotion to such a post, until he passes the prescribed test. 

24. SENIORITY LIST 

An up-to-date gradation list indicating the inter-se seniority of the 
employees shall be maintained for each grade. The list shall indicate 
seperately the permanent and temporary employees in each grade. The list 
shall be circulated every year. 

25. FIXATION OF SENIORITY 


(1) The seniority of persons directly recruited to a grade and persons 
appointed on the basis of departmental promotion shall be assigned inter se 
seniority according to rotation of vacancies between direct recruits and 
promotees which shall be based on the quota of vacancies in the grade 
reserved for direct recruitment and promotion as indicated in the schedule. 
In cases where exchange of vacancies has been resorted to as per Regulation 
6, the seniority will be as per the mode of filling up. 


(2) Direct recruits shall be ranked inter-se in the order of merit in which 
they are placed in the select list on the basis of their performance in the 
examination or interview or both, the recruits of an earlier select list being 
ranked senior to those of a later select list. 

(3) Persons appointed against promotion quota of vacancies shall be 
ranked inter-se according to the order in which they are approved for 
promotion by the Departmental Promotion Committee. 
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(4) Notwithstanding anything contained in sub-regulations (i) to (3) 
above, the seniority already determined prior to the commencement of these 
regulations shall remain unaffected 

26. DEPARTMENTAL PROMOTION COMMITTEE 

(1) There shall be a Departmental Promotion Committee for each grade 
or post to recommend a panel of employees for appointment to different 
posts by promotion in accordance with these regulations. 

(2) The composition of the Departmental Promotion Committee will be 
the same as that of the Services Selection Committee as laid down in 
Regulation 12 and the validity of the panel shall be the same as mentioned 
in Regulation 13. 

27. FIELD OF SELECTION FOR PROMOTION 


(1) Where one or more posts in a grade are required to be filled by 
promotion through selection method from employees holding posts in the 
feeder grade in accordance with the prescribed recruitment rules employees 
holding the eligible posts and having the prescribed qualifications and 
experience for promotion shall be considered for promotion if they fall 
within the zone of consideration. 

(2) The following procedure shall be observed while recommending 
employees for promotion through selection method: 

a) The Departmental Promotion Committee (DPC) shall determine the 
merit of those being assessed for promotion with reference to the prescribed 
benchmark and accordingly grade the officers as ‘fit’ or ‘unfit’. Only those 
who are graded ‘fit’ by the DPC shall be included and arranged in the select 
list in order of their inter se seniority in the feeder grade. Those Officers 
who are graded as ‘unfit’ by the DPC shall not be included in the select list. 

b) The Departmental Promotion Committee shall also consider the cases 
of eligible employees who are on foreign service or on study leave. 

c) The instructions issued by the Govt, from time to time on procedure 
to be followed in DPC proceedings in respect of Govt, servants shall mutatis 
mutandis apply. 

Note:-For absorption to the post carrying pay scale of Rs. 16000-400- 
20800 and above and for which composite method of recruitment is 
adopted, the benchmark in the overall grading shall be ‘Very Good’. In all 
other cases, the benchmark shall be “Good”. 







/ 


__ THE GAZETTE Off INDIA: EXTRAORDINARY |Part II— Sec. 3(i)l 

(3) For promotion to non- selection posts, where no bench mark 
is specified, the criteria for selection shall be seniority-cum-fitness. 

28. APHOC APPOINTMENTS 

In case of immediate necessity when a panel recommended by the 
Departmental Promotion Committee has been used up, the appointing 
authority may make a purely adhoc appointment to a post, by appointing the 
senior most elligible and suitable employee in the feeder grade or post up to 
a period of six months at a time and not exceeding one year or till a new 
panel is recommended by the Departmental Promotion Committee 
whichever is earlier. The ad-hoc appointment, where unavoidable, should 
be made only strictly subject to fulfilling the qualifications, experience 
provided in the RRs. 

29. COMPASSIONATE APPOINTMENTS 

Notwithstanding anything contained in these regulations, the 
Chairman, may dispense with the normal procedure of recruitment 
prescribed in these regulations aid appoint to a Class-Ill or Class-IV post 
the legitimate son or daughter or the surviving spouse of an employee of the 
board, who dies while in service, if the person to be so appointed possesses 
the prescribed qualifications and experience and is otherwise found suitable. 

30. INTERPRETATION 

In the application of these Regulations all the instructions of the 
Central Government as amended' from time to time which are not contrary to 
any of the provisions of these Regulations and all instructions issued from 
time to time by the Central Government which cover matters not 
specifically covered will be followed. 

Where a doubt arises as to the interpretation of any of these 
regulations, the matter shall be referred to the Chairman for a decision. 

31. REPEAL AND SAVINGS 

All the regulations, procedures, practices and customs corresponding to 
these regulations and in force immediately before the commencement of 
these regulations are hereby repealed. 

Provided that any order made or action taken under the regulations, 
procedures, practices and customs so repealed shall be deemed to have been 
made or taken under the corresponding provisions of these regulations. 


hiltafcK 
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Method of recruitment 
(whether by direct recruitment 
or by promotion /absorption / 
deputation} 


By absorption tnrougn 
compositemethod failing 
which by deputationfrom 
other Govt organisations 
andfaiiing both by 
directrecruitment 

Period of 
Probation 
(in years) 

o 

< 

z 

Whether 

(a) Age 

(b) Educational 
Qualifications (c) 
Experience for direct 
recruits will apply in 
the case of 
promotion/ 

absorption/deputation 


(S) NO 

(b) Yes 

(c) No 

Educational and other 
qualifications 
prescribed for dlrectrec 
ruitment 

CO 

(i) A degree from a recognised 
university. 

(ii) Twelve years experience in 
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in a Major Port Trust. 
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FOOTNOTE - Principal Regulations published vide GSR No. 304 dated 29/02/64 and 
subsequently vide GSR No. 871 (E) dated 26/10/90. 

(B) Kandla Port Trust (Recruitment of Heads of Department) Regulations -1991. 

Foot Note Principal regulations published vide GSR No. 83(E) dated 20/02/91 and 
subsequently amended vide 

GSR NO. 628 (E) DATED 14/10/1991 
GSR NO. 760 (E) DATED 08/09/1992 
GSR NO. 798 (E) DATED 23/10/2001 
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